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THE EQUAL OPPORIUN ITJ ES COMMISSJON BILL 2006 
I 

MEMORANI)UM 

1. The main object of this Iill is to provide for the composition and 
functions of the Equal Opportunities Commission, pursuant to- 

(a) the National .Objcctives and Directive Principles of State 
Policy set out in the Constitution which enjoins the 
prom1ion of, among others, the lbllowing ideais.for the 
eslablishmeni of a "...just, free and democratic scicty "-- 

gender balance and fair representation of marginalized 
groups (paragraph VI'); 

protection of the aged (paragraph VU): 

balanced and equitable development (paragraph XII); 

ecognition of women in society (paragraph XV); 

recognition of the dignity of persons with disabilities 
(patagraph XVI); 	 - 

(b) article 32 of the Constitution, which provides for affirmative 
action in favour of maginalised groups and niandates 
Parliament to establish the "Equal Opportunities 
Commission" and provide for its composition and functions 
by means of an Act within a specified time frame; and 



(c) the protection of the youth and children. 
._ 

The Bill provides for an institutional framework for the purpd of 
promotion of equal opportUnities, elimination of discrimination and 
giving full effect to the principle of affirmative action in favour of 
marginalised groups. Marginalised groups include persons 
disthiriátTd against on the basis of, but not limited to: sex, race, 
colour, ethnic origin, tribc..bjrth. creed or religion, social or economic. 
standing, political opinion, disability, gender, age, or any other reason 
credted by hitoi)',tftditiOnoY custom. 

Part 1 of the Bill (incorporating -iclauses I and 2) provides for 
preliminary matters such as the interpretation of words and expressions 
used in the Bill and the datc of comrnencernert of the proposed AcL 

Part I1 of the Bill (incorporating clause 3 to clause 14) deals with. 
among other things, the establishment, composition and appointment of 
members of the Equal Opportunities Commission, their qualifications, 
tenure and removal from office. This Part II also provides for the 
appointment of the Secretary and the other staff of the Commission. 

Part-Ill of the Bill (incorporating clause 15 to clause 24) 
prescribes, among other things, the functiônsand- powers of the 
Commission generally and the f ictionsof the Commission relating 
to equal opportuhity provides for the indpendence of the 
Commission, the immunity pfmcmbers.and-ernployccs or agents of 
the Commission from personal liability to civil proceedings for acts 
done in good faith ifl thc.$tfotrnaiice of the Commission's functions, 
and the Commission's duty to provide periodic and annual reports. 

Part lV of the Bill (incorporating clause 25 to ciause 31) provides 
for, among other things, the finances of the Commission, accounts 
and auditing of the Commission's funds, the Minister's duty to lay 
copies of the Commission's audited report before Parliament, the 
status of the Commission as a sel f-account ing body, andthe charging 
of the expenses of the Commission on the Consolidated -Fund.  

Part V of the Hill (incorporating clause 32 to clause 38) deals with 
miscellaneous matters such as appeals from decisions or orders of the 
Commission, immunity of witncsscs that appear before the 
Commission and their allowances, etc; and offnces relating to the 
administration of the proposed Act. Clause 37 in particular empowers 
the Minister to make appropriate Regulations, by statutory 
instrument, to give effect to the proposed Act and for its due 
administration 

LION. SYDA BBUMI3A, 
Minister of Gender. Labour and Social Development. 
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TUE EQUAL OPPORTUNITIES COMMISSION BILL, 2006. 

ARRANGEMENT OF CLAUSES 

PART l—PuiLIM1NARY. 

Gb use. 

I Commencement. 
Interpretation. 

PART Il—ESTABLISHMENT AND MEMBERSHIP 
OF THE COMMISSION 

Establishment of Commission. 
Composition and appointment of members of Commission. 

S. Tenure of office of members of Commission. 
Remuneration and allowances of members of Commission. 

Filling of vacancies on Commission. 

Oath of members of Commission. 
Chairperson of Commission. 
Members of Commission to relinquish particular offices. 
Secretary and other staff of Commission. 
Offices of Commission. 
Meetings and procedure of Commission. 

Seal of Commission. 

PART IIl—FuNc'rtoNs AND POWERS OF THE CoMMissioN. 

Functions and powers of Commission. 
Special powers of Commission. 
Special functions of Commission relating to equal opportunity. 
Periodic and annual reports. 
Independence of Commission. 
Delegation by Commission. 
Investigations by Commission. 
Affirmative action. 
Immunity from liability. 
Legal counsel. 
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Clause. 

A Bill for an Act 

ENTI 1LED 

THE EQUAL OPPORTUNITIES COMMISSION ACT, 2006 

An Act to make provision in relation to the Equal Opportunities 
Commission pursuant to articles 32 (3) and 32(4) and other 
relevant provisions of the Constitution; to provide for the 
composition and functions of (he Commission; to give effect to the 
State's constitutional mandate to eliminate discriflunation and 
inequalities against any individual or group of persons on the 
ground of sex, age, race, colour1  ethnic origin, tribe, birth 1  creed 
or religion, health status, social or economic standing, political 
opinion or disability, and take affirmative action in favour of 
groups marginalised on the basis of gender, age, disability or any 
other reason created by history, tradition or custom for the 
purpose of redrcssing imbalances shich exist against them; and 
to provide for other related matters. 

BE IT ENACTEI) by Parliament as follows: 

PART—I PRELIMINARY. 

I. Commencement. 
This Act shall come into force on a date appointed by the Minister by 
statutory instrument. 

2. 	Interpretation. 
In this Act, unless the context otherwise requires- 

3 

PART IV—! rpci. PRovisros. 

Funds of Commission. 
Commission to be sclf.accóüntjnbddv. 
Commissions expenses to be charged on Consolidated Fund. 
Financial year of Commission. 
Estimates of Comm ission. 
Accounts and audit. 
Minister to Iayreport•bcfore Parlinmnt : 

PART V—GENERA!. PROVISIONS. 

•Appcals.. 
Attendance allowance. 

34 . Immunity of Witness. 
Application of High Courtrules. 
Offenccs relating to adniinistration'ofAct. 
Regulations. 	 iri- 	

•:• 

MinistcEispowcr:toanicnd: 	.1. 

SCHEDULES. 

FIRST SCIJEDLJLE_-Currency point. 

SECOND SCHEDULE—Oaths 
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"Commission" means the Equal Opportunities Commission 	 PART lI—EstnusHMENT M4i) MEMBERSHIP OF I1E COMMISSION. 

established by section 3; 

"court" means a court of competent jurisdiction; 

"currency point" has the meaning assigned to it in the First 
Schedule to this Act; 

"discrimination" means ahy act or omission including a policy. 
law, rule, practice, condition or situation which directly or 
indirectly gives different treatment to different persons 
attributable only or mainly to their respective 'descriptions 
by Sex, age, race, colour, ethnic origin, tribe, birth, creed, 

'II7I. rcligion ha!th status s9ci! or economic standing, or 
.politicai opiniqn or disability: 	.• 

'• 	 1 . 	 i 	tv 	 1.ri 
"equahtyino1udes the .fqtl and çqual enjoyment 9i.rightsand 

1reedóms by persons as provided under the. Constitttiôn: 
I., 	 - 	 - 	 . 	 .. ....... 1 

"gender" includes, the social relationship between. iëp and 
w 	 I- . omen; 	- . 	..  

3. Establishment of Commission. 
In accordance with article 32 (3) of the Constitution. there 

shall be a Commission called the "Equal Opportunities Commission". 

The Commission shall be a body corporate with perpetual 
succession and a common seal; and may sue or be sued in its 
corporate name and may do, enjoy or suffer anything that may be 
done. enjoyed or sufl'ered by a body corporate. 

4. Cdnibstin And appointmciit or members of CôffIthisioi. 
(I) The Commission shall consist of aChairperson,Vmc 

Chairperson and three othenicmbers. at lcstone 61 Wh9ishaW é- be 
a person with disability and two of whom shall be women, all 
appointed by the President with the approval oParliacnt' 

(2) The..Cháirpeiii,Vice-Chairpersbfl and thciith& of the 
Commission shall be persons of high moral chathci& alid proven 
integrity and possess considerable e,pcnence in, and a record of 
commitment to, matters rclatib to the promotion of equal oppoi'thnity. 

	

. 'maginalisatioñ" means dcprivin a ponr a gtoupd1 	
. Tenure of Office ófinembcrs ofCommission persons of opportunities for living a respectable and 	

(I) A member of the Comrnision shall hold office on a full-time resonablc life as providcd at the Constitutiob, 	- '- 	
basis for five vears and is eligible for reappointment for one more term 

	

"Minister" means the minite reonsibt for Scndr. labour and 	 (2) A member of the Commission 
7

may any time resign his or her 
social development; 	 office by letter addressed to the Prcsident. 

"opportunity" means a chance or choice which persons have to 
access or utilise goods or services and participate in any 
matter affecting them; . 

"Parliament" means the Parliament of Uganda; 

"person" includes any individuai, firm, company, association, 
partnership or body of persons, *hether incorporated Or not. 

(3) The President may at any time remove a member of the 
Commission from office- 

for inability to ..perforrn the functions of his or her office 
arising out ofinlirmity of body or mind; ; . 

for misbehaviour or misconduct; 

for incompetence; 

4 	 5 
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if the member is absent without .p1or permission of the 
Chairperson for more than four consecutive meetings of 
the Commission, or is absent from Uganda fOr more than 
twlve consecutive mohths 

if the meinhr is or becomes banl.rut or ihsolvànt r enters 
,into .a composition schein with his or her creditors; or 

(1) if the member is convicted of an offence involving 
dishonesty, fraud or moral turpitude 

6. .Rcmuncration and allowances of members of Commission. 
- 	- - 	 i 

Subject to this sCction, a
- 
 member of the Conmission shall be paid 

sh 	 andllowan&es as Parliament may presenbe 

7. 	Filling of vacncies on Cornrnision. 
Where a themler is removed fron -Ôffi 	under section , the 
President may appoint another person qualified in accordance with 
section 4  to replace that member. 	 I 	 - 

8. Oath of nienibers of Commission. fr 

Every member of the Commission shall, bcfore assuming his or her 
duties under this Act-take andsubscribc tàthcoaih specified in the 
Second Schedule to this Act. 

9. Chairperson of Commission. 
(1) The Chairpern of the Commission shall- 

be the head of the Commission; 

preside over or chair all meetings of the Commisioii; 

be rcsporsiblc fOr the general direction of the affairs and 
adminjstmtion of the Commission; and 

monitor and supervise the work of the Secreta 	- 

(2) TheVice-Chairperson shall deputise for the Chairpeson. 

6 
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10. Members of Commission to relinquish particular -offices. 
SUbject to section 4 (2), person holding an of the-following offices shall 
relinquish that office on appointment as a mcmbcr of the Commission- 

a member of Parliament; 

a member of a local government council: 

(e) a member of the executive of a political party or 
organisation or 

(d) a public officer. 

ii. Secretary and other stalTofCominission. 	-. 
(l)The Commission shall have a Sccretary'vhoshufl bea piblic 

officer appointed by the Public Service CommissiOn in: consultation 
with the Commission; and on terms and conditions ddtcrinincd by the 
Public Service Commission in consultation with the -CommissiOn and 
specified in his or her instrument of appointment. 

(2) The Secretary shall be a person- 

of high moral character and proven integrity, possessed with 
relcyant qualification5 and experience in the field of 
public administration; and 	- 	 - 

qualified to be appointed to the office of Permanent 
Secretary. 

(3) Subject to section 9 7  the Secretary shall- 

be responsible for the carrying out of the pol!cy decisions of 
the Commission and the day to-day adminitrat ion and 
management of the affairs of the Comm isson 

be responsible for the control of the other staff of the 
Commission; 

7 	 64 
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be responsible for recording all ininues'of1hc meetings of 
the Coniinissiôn, and keeping all rceordsand documents 

	

of the Conimission 	 ; - 

have the custody of the seal of tic compissio; and 

(c) perform any other function assigned to him or her by the 
Coinrnissiri. 

(4) Th Secrctary may be tëmoved from office only for- 

inability to perform the functions of his or her oflice arising 
out of in1irnity of body or minth 

, 
misbehaviour or misconduct, 

(c)inëompeterice: or 

	

(d) mismanagement or abuseofoffloc 	c. 

- 	 r 	 - 	•i ,.,. 

(5) The Secretary shall be informcdof the decision to remove 
him or her and shall be given adequte.óppói'tuiiitytodefcnd himself 
or herself before he or she is removed. 

- 	-  

(6) The Cnift1iibn shall also - hav .such other officers and 
employees as may be neccssary'foP the discharge of its functions. 

(7) The officers and employees referred to in subsection (5) shall 
be appointed by the Commission in consultation with. .the Public 
Service Commission and shall hold office upon such terms and 
conditions as may be specified in their instruments of appointment. 

(8) A public officer may, at the request. of the Commission, be 
seconded to the sérvie of the Commission. 

(9) The Commission may engage the services of consultants, experts 
or advisers to assist it in ithe discharge of its functions and may remunerate 
them at such rates as may be determined by the Commission.i  

. Offices of Commission.- 
The-Conmission may establish offices at:apprqpriatc adminisirativc 
levels as it considers fit for tlicbctter performance of its functions. 

Meetings and ocedureof Com'missiOn. 
(1) The CHirprOh ha1l cotivene every meeting of the 

Commission at suh.'tims anti places as the Commission may 
dctcrmiie, and tfe Cothrnission shall meet for the discharge o 
business at least once in every four months. 

2) lie Chàirpéison may, at any time, convene a special rneéfihg ol 
the Ei nissiôñ and Miall alo convene a mceting Withih fm1dil 
requested to do so in writing by at kat foUr meiñbers of the Corñinision 

Except for a special meeting referred in sube61i (2) notic 
of a meeting of the Commission shall be given irwritiiig tgach menibem 
at least fourteen working days prior to the date of the meeting. 

I 

The Chairperson shall preside atcvcry- mccung of the 
Commission, and in his or her absence, the members present shall 
etc-ct ope of-their number to preside at the meeting. 

• (5) The quorum-for a meeting of the Commission shalibe one. 
third of.the members or three members, whichever is the greater, anc 
all decisions at a meeting of the Commission shall, as far as possible 
be arrived at by: consensus. 

Where on any matter consensus cannot be obtained, the 
matter shall be decided by a majority of the votes of the memben 
present and voting; and in case of an equality of votes the persor 
presiding at the meeting shall hiVid a casting vote in dditioh to his oi 
her dcl ibi-ativc vote. 

The Commission may invite any person who,--in Ahc opinion ol 
the Commission, has, expert knowledge concerning The functions of tht 
Commission, to attend and take ipart in any discussion orrmccting of th 
Commission on any matter with respect to which his or -her advice i 
required, but shall not have the right to vote at that meeting.. 

9 
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The Commission may act, notwithstanding the absence of a 
member or any defect in the appointment or qualification of a 
member or any vacancy, in the office of a member. 	- 

A member of the Commission who is in any way directly or 
indircctly interested in any matter which falls to be considered by the 
Commission shall disclose the nature or extent of his or her interest 
at a meeting of the Commission, and any disclosure made shall be 
recorded in the minutes of that meeting. 

A member who makes a disclosure at a meeting of the 
Commission shall not participate in any deliberation, or take part in 
any decision of the Commission with respect to that matter. 

Subject to the provisions of this Act, the Commission may 
regulate its own procedure. 

14. Seal of Commission. 
The Commission shall have a seal, which shall be in such form 

as the Commission may determine and shall 1  subject to any written law, 
be applied in such circuthstanees as the Commission may determine. 

Judicial notice shall be taken of the seal of the Commission and 
any documint seziled with the seal shall be admissible in evidence. 

PART Ill—FUNc-rioNs AND POWERS OF CoMMissioN 

15. Functions and powers of Commission. 
(1) The functions of the Commission are to- 

(a) investigate, on its own initiative, or on a complaint made by 
any person or group of persons, any act, omission, 
Circumstance, conduct or practice that in its opinion, 
amounts to, 	or constitutes discrimination or 
marginalisalion or 	otherwise undermines equal 
opportunity in Uganda and make recommendations to the 
appropriate institution, body, court, tribunal or authority 
for rectification, settlement or other remedy; 

Bill No. 16 	Equal Opporiunities commission Bill 	2006 

(b) rectify, settle or remedy any act, omission, circumstance, 
conduct or practice referred to in subsection (2) by means 
of mediation, conciliation, negotiation, settlement or other 
dispute resolution mechanism; except that the 
Commission may, at any stage, refer any matter to any 
other appropriate institution, body, court, tribunal or 
authority that, in the opinion of the Commission, can deal 
more effectively or efficiently with the matter; 

(c) monitor and evaluate policies and practices of- 

organs of the Slate at any level; 

statutory bodies or agencies; 

public bodies and authorities; and 

private businesses or enterprises, civil society 
organ isations and institutions, 

with a view to promoting equal opportunities and may make any 
recommendations to the Minister or any appropriate ministry, 
authority or the department, that the Commission deems necessary; 

(d) develop, conduct or manage- 

information programs; and 

education programs, to foster public understanding of 
matters pertaining to the promotion of equal 
opportunities and gender equality and the role and 
activities of the Commission; 

(e) evaluate- 

(1) any existing Act or written law; 

(ii) any existing system of personal or family law or 
custom; 

10 
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• (iii) any .existing system of customaty law, practices or 
• 	usages or 

(iv) iiny existing lcgis1ati'c instrument, 

that affectg ár i lkcl o aflict cual .op'p6rtnitis or the status of 

	

ny:ftiarinalised group 6fperSon 	nd hiake appropriate 
recommendations t Parliarneiit; 	• 

,' 	 - 	 _t•. 	 -•. 

(I) recommend to the Minister or other relevant authority the 
adoption oinew léislaiinhich &ldpidnôte equality 
and the status of rnarginalised groups of persons; 

as far as practicable, maintain close liaison with institutions, 
bodies or authorities with similar objeclivos to the 
Commission, inotdër to foster common policies and 
practices and promote co operation and harmonisation in 

• dcalin'g with complaints inoraerio avoid duplication; 

lia.se and interact with any organisation which actively 
prorñotcs dquil 	6tintis and other ctofs of civil 
odetytó further the object of the' Coinmision; 

	

. 	 - 

(I) monitor the compliance in Uganda with the provisions of 
international convention& 'treaties and othel intcmthional 
instniments to which ,Uganda is a State Party, that relate to or 
are relevant to the fuhctIcns or o8jccis of the 'Commission; 

prepare andsibrnit rtports to Parliament 'prtaining to 
compliane ô1 	thcrwise with' the international 
cOnntiOnS, trèàties and inst -uments referred to in 
paragraph (i); 

consider such recommendations, suggestions and requests 
concerning the promotion of equal opportunities as it may 
receive ft6rn zthy sourcc; and. 

(1) perform such other functions which are incidental or 
conducive to the foregoing functions. 

12 
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(2) Without prejudice to section 15.b), theCommission may, if 
satisfied that there has been an act, conduct orpractice that amounts 
to, or constitutes discrimination or marginalisation. recommend an 
appropriate remedy orrcdrcs 

f 	 . 	 '--: r 	• 
'() A person or ithorilydisatisfieii with a recommendation 

made by the Comniissiot under si6sectih(2) has'a right to appeal to 
the High Court. 	•. 	 . : 

•. 	 .. 

(4) The Commission shall inot investigate- 

any matter • which is pending before a cOurt or judicial 
tribunal or is under investigation by another constitutional 

•. ,. 	 • 	- 	' 	• 	.• 	: 	J fr 

cbmmission; 
- 

- matter invlving the relätidhs  ord&alings between the 

Government and the Go'&nrneiit oair.:foeign  state or 

international orianisation; or 

a matter relating to the exercise of the prerogative of mercy. 

(5) In ihe:per.formancc of its functions, the Commission shall- 
• 	 'I 	 , 

cstdblih its opemtional guidelines and rules of procedure; 

request the assistance of any department, bureau, bifice, 
agency: or personi'the performance of H fthctiomisand 

obscrvIhe rules of natirljustic. 	
.  

• 	 • 	 - 	 : 	 f' 	 J 

(6) The Commission niiy. at 'anytlmb, iibrnit a report to the 
Minister on any matter arising during the cours of-performance of 
the Commission's functions under this Act; and shall when requested 
to do so, submit a report on any matter to the Minister. 

16. Special powers of Commission. 	* 
(1) In the performance of its functionsunder this Act, the 

Commission shall have the powers of a court to - 

13 
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require the attendance before the Comniision of any person; 
• ot - 

rcqurc the production of any books, papers or documents; or 

inspect any books, papers, materials or documents produced 
befóit it otli6A'iSe and- 

(1) retain anjsüch books, papers, materials or documents 
for such reasonable period as the Commission 
period as it thiiilth flt - 

• 	(ii) make copies of any olthemortheir contents; or 
• 	 Ft• 

rcqire any person to make oath dr.affirmation to answer 
truthfully all questions put by members of the 
Commission relating to any matter being inquired into by 
the Cqmmission, which 6ath.6r. 1 affirniation may be 
administered by a member olihe Commission; or 

(c) require any person appearing before the Commission, 
including the person whose conduct is subjeetto an 
inquiry; ivhcther summoned to appear or not, to answer 
any questions put by any member of the commission, or 
by any'o&e person earinjbfore the Cônuñission. 

2) Subject to subsection (3),where a person- 

(a) who has been served with a summonsto attend before the 
Commission fails without reasonable excuse to attend in 
,obedicnccto the summons; or 

BiflNo. 16 	rza1 Opportunities Co,nthfsslon Bill 	2006 

(d)relifscsto be sworn ortoaffinri ortoanswera question when 
required to do so byThcCommissin; 

that OcrTsôn commits an cffendèark1shtll;oncoviction, be liable to 
a flnenot exceeding one hundred currencypdints or imprisonment 

or both.. 

(3) in the course of its proceediAgs, the Commission may- 

teôive in cvidenôc the transcript of evidence in proceedings 
bcfdre a court or tribunal and draw such conclusions of 
fact froth that vidence as it considers proper; or 

adopt, as: in its discrction it considers proper. 'any - tindings, 
decision or judgment of a cout ot-triburtal that may be 
rcicvanttô the proceedings. 	 - 

17. Special functions of Commission relating to equal 
oppprtuiity 

Without prejudice to the generality of sections 15 and 16, the 
following functions relating to equal opportunity are conferred on the 
Commission- 

• (a) to examine enactments, and whcn requested to do so by the 
MinistCr, proposed enactments, for, the purpose of 
ascertaining 'vhcther ,  the cnacLmcnts - or proposed 
enactments. as!hc case may be, have, or would hav, the 
effect ol nul1ifyiig or impairing equality of opportunity or 
Weatincn't in lyint or occtipation, and to repbrt to 
the Miiiisthr the résdlis ó'faii'jch'&aninátion; 

	

(bYwho hai.been servcd with a summons to produce any books, 	 (b) to irquirc into any act opractice, inciuding any systematic 

	

paét, materials or doe ument fails without rcasánablc 	 practice, that, may constitute discrnination and- 
excuse to comply with the thnmàns; or  

(i) where the Commission considers it approp
-
riate to do 

	

(c) misbehaves before the Commission, wilfully 'insults the 	 7 so, to endeavour by conciliation, to effect a 

	

Commission or a mtmber of the Conimission, or 	 •••. 	 settlement of the iriatters that gave rise to the 
interrupts the proceedings of the Commission; or 	 inquiry; and 

14 
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(ii) *here the Commission is ofthcopinion that the act or 
practice constitutes discrimination, and the 
Commission has not considered it appropriate to 
endeavour to effect a settlement of the matters that 
gave rise to the inquiry or has endeavoured without 
success to efiect such a scttlemerii to report to the 
Minister in relation to the iñquiry 

(c-) to promote .an'undrstanding and acceptance, and the public 
-discussion. df - equa] oportunitics and treatment in 
employment and occupation, in Uganda; 

(d) to undertake research and edUcatiOnal programmes and other 
prograninics for the purpose of promoting* equality of 
opportunity and treatment in crnployment and occupation, 
and to co-ordinate any such programs undertaken by any 
other persons or. authorities on behalf of Ugaida; 

(c) to prepare, and to publish in such manner as thC COthniission 
considerapropriatc, uidlinesfor the avoidance of acts 
or pthctks of a' kind ii respect of which the Conim'ission 
has a function under paragraph (b); 

(f'whCreihc Co'inniission considers ii appropriate to do so. with 
thlcavcOfthc court-hearing the proceedings"and subject 
to any conditions imposed by the Court. to intervene in 
proceedings that inlve discrimination issUS; 

(g) to do anyihii'ig incidental or conducvç to the performance of 
any of the preceding funct ions. 

18. Periodic and annual reports. - 
The 'Conission shall publish and disséniinate periodic 

reports on it findings hnd shall submit annual reports to Parliament 
on the state of equal opportunities in the country. 

, ' •,a,• 't 	. 

The annia1' reports referred to in subsection (I) shall be 
signed by the Chairperson of the Commission and addressed to the 
Speaker of Parliament with copy to the President. 

16 
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19. 'Independcnce of Commission. 
Subjcct to the Constitution, the Commission shall be irdpendcnt an 
shall, in the performance of its functions. not be' subject to th 
direction or control 'of abyp&sciii or auihority. 

20. Delegation by Corn niission. 
The Commisionrnay. in writing, ddcgte to a meniber of th 
Commission any of its powers or functions under this Act other thá 
this power Of delegation. - '- - - - 

21. Investigations by Commission  

(I) \Vhere the Commission becomes aware of any act of 
discrimination or marginalisation, other than an d1leged oitavntioi 
that is the subject ofproceclings together with recommendatuns bcfar 
a co4rt'6f law ozjudicial ti'ibual the Commission may ivetigatetht 
matter and make a report of its findings and recomm'chlations. 

The Commission may submit the report referred ,'to in 
subsection (I) to the relevant court or tribunal and court or tribunal 
shall make any order that it deems 'fit 

Without prejudice to the general cfTcct of subscction(l) a 
person may lodge with the Confl'nission a complaint relating to a 
contraventiOn olany provision of this Act and the Commission may 
investigate the complaint under that subsection. 

- 	 - 	'- 	- 	'• 	- 	
:.' 	. - , 	'i-.' 	-. 

22. Affirmative action. 	 . 
(1) In accordance with articles 21 and 32 of the Constitution. the 

COmmission shall ensure that all Government policies. laws. 'plans 
programs are complizint with equal opportunijies and. affirmative 
action in fayour of groups niarginalized on the basis of sex, race, 
colour,'ethnic origin, &ibc, creed or'religion, or social of ccOnomic 
standing; political opinion or disabiliy, gender, age, or any other 
reason cratcd by history, tradition, or custom, for purpose 'of 
redressing imbalances which exist. - - 

17 
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(2) Where any policy does not meet the requirement referred to 
in subsection (1), the Commission may make such recommendation 
to the responsible Minister as is necessary to enforce compliance of 
the same and copy such recommendation to Parliament. 

23. Immunity from liability. 
Amemberof the Commissioner an employee of the Commission or any 
other person performing any function of the Commission under, the 
direction of the Commission shall not be personally liable to any civil 
proceedings for any act done in good faith in the performance of the 
functions or the exercise of the powers of the Commission under this Act. 

21. Legal counsel. 
(1)TleAttôrncy General, or a peron aut1oi-iscd by him or her, 

may attend upon the Commission and give such assistance amay be 
required by le Commission, 

(2) A person appearing before the Commission may be 
represented hytinsel. 

A 
PART IV—FINANCIAL. PRovisioNs 

25. Funds of Commission. 
(1) The fUnds of the Commission shall include the following- 

moneys jappropriated by Parliament for the purposes of the 

Commission; 	 - 

loans, grants, donations or gills from sources within or 
outside Uganda; or 

(c). such other sums of money as may become payable to the 
Commission in the discharge of its functions. 

• (2) All moneys of the Commission shall be administered and 
controlled by the Secretary who shall be thc Accounting Officer for 
purposes of the Public Finance and Accountability Act, 2003, Act No 
6 of 2003. 
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onimission to be self-accounting body. 

The commission shall be a self-accountifg body and shall de 
directly with the ministry.rcsponsible for I1nance,on•matc 
concerning its finances . .. - 

3 
Comniission's expenses to be charged on Consolidated Fun 

MI the adminiti* cpcnses olihe Commission fricluding álarie 
allowances and pensions payable 	persons sér'ing with U 
Commission shall be charg'ed orthé Coisolidated Fund. 

28 Financia1veaifConirnission 
Tt{ finial year of the Commissionshall :thc Same &stMtofd 

'6crnnent:  

Estimates of Commissibn. 
All moneys to defray the expenses of the Commission in iii 
thscharge of its fUnctions or in the carrying out of the p'Uip&cs of ihi 
Aèt;- -incliidirg -the payment ôì' allowandes, salarks aM ension 
Pabl?odrinkstecI of persins serving vith the Comtniioi 
hll,vithàut alteration by the i4inisterèspthisib1c fof flnancc b 
ubmittcd to Parliament for approval.  

Accounts and audit. 	,-- 

The Commission shall keep proper books of-accOunt ii 
respect of its income and expenditure, in a form approved by th 
A.uditor General. 	 - . . 

The books of accounts of the commission shaIIbe audited b 
hcAuditor General or by, an auditor appointed by. him or hcrwithii 
:hrec months after the end ofeach finaicial year, - 

.()Thc Auditor Generator an auditor appointed by him or he 
;hall have access to all books of account and other financial record: 
f.1he,Commission and, may request for any informaUon an< 
xplanation in relation to those books or records. 
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4) The Auditor t3cn'ct1 shall *ithfl tli 	nlonths àftr the end 
oieahfinäncial àat;rs(thinit to the Ministet•a copy of theaudited 
accounts ofthe Càmmisioñ together *ithThi ór her tcf,ott dri the 
accounts stating any matter which in his or her opinion has to be 
brought to the attention of the Minister. 

•(5) The Auditor-General shall, within.threc monthaflcr.thc end 
of each financial year, submit a copy4  of.the;auditçd accounts and 
reports refcrrcdto:in.subsection (4) to the Commission. 

31. Ministerto lay report beforc.tarliarncnt  
The Minister shall, as soon as practicabcaftei receiving the audited 

cthits' hd t oits referr6dto in subsection (4 lay, them .befrc 
Parliament. 

	

PART V—QENERAI; PR6VISI0NS. 	- 

.32. Appeals., 
ç(l) Any person aggrieved by a recornrncndion of the 

Cthnmission may subject .to.this Act, appeal1 the Lligh Court within 
thirty days. alter thc recommendation of ; -Th.cncq!nnission is 
conmunicated to him or her. 

(2) The Chief Justice shall make rules of court for reglilatilig 
appeals under this section. 

33. Attendance allowance. 	 - 
(I) Any person summoned to appear before the Commission as 

a witness isciititicd to'bc paid by way 1óf*ithburement'df his or her 
expenses, sucffóilowahce as is payable to a witness appeaking before 
the High Court in cririiinal pádihgs - -. 

(2) Any othër  person invited by the Commisidnto attciid any 
meeting of the Cothiiiision to assit the Cdth fissioirñb lê'p'aid by 
the Commission su'áh allowances as the CMnisioñniáy consider 
reasonable. 
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lmmuniiy.of witness. 
A witness appearing before the Commission sha!l have the same 
immunities and privileges as if he or she were awitness before the 
High Court - 

Application of High Cout rules 
Anytules dfcoUrt npplkhble to civil Or. ciithiñl 5rcClIrigs in the 
High Court may be applied by the Comifüssion fdr the purpose of the 
CXCrCi5C of its powers and carryhg out its functions under this Act 
subject to such modifications as may be madc by the Chief Justicc by 
statutory instrument in consultation with the Commission. 

Offcnccs relating to administration of Act 
i)A person shall not hinde, obstrUct molest or interfere with-- 

-' 
a member participating in an inquiry or examination under 

this Act: or 

(t) a person acting on behalf of the Commission, while that 
• 	peon is holdi l 	an inquiry or carrying out an 

- 	 I-.  

j1 jI 	
• 

• (2) A person-who cohirave.nes -subsedion (-1). commits an ;  
offence and is liable, on conviction, to a line not exceeding two 
hundred and :1iftycurrcncy points or.  imprisonment for a -term not 
exceeding eighteen months, or both.-  

1• 	
: 	 4 	i 	- y... 

(3)Aperson who—.  

(a)efuses to employ another person; 	. -.. 

dismisses Or threatens to prejudice another person in the 
other person's employmcnt or 	- 

iniimidatci or Coerces, imposes any, pecuniary or othbr pnalty 
upon. or takeS any other diciplinary action in relation to 
another person, by reason that the other person- 
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(i) has made, or proposes to mtkc: a complaint to the 
Commission;' 	 - 

-  
(ii) has alleged. o pràposes to allege,

p 
 that a person, has 

dohe an act or engaged in a practice that is 
inconsistent wth or contrary, to any human right; 

(iii) has-furnished or eposes to furnish,-any information 
or: documcnts to;thc- Cornmision or to a .person 

• acting on beha1fiofthc.Commission: or 

(ii') hs given or proposcs to giN ,6 evidence before the 
Corñmission or to a person-acting bn behalf of the 
Commission, - 	-.- 	.....

tio
-.,  

commits an offence and is liable, on con ièn, to a. tine not 
exceeding two hundred and fifty currency points or imprisorment for 
a tim nOt ecceding eighteen moLhs. or both) 	f. 

Regulations. 	. 	 .•• 
(1) The,' Minister nia, by statutoq. instrprnent and in 

consu1tt ton \1th the Commission, make regulations prcscnbing any 
matter required or permitted by this Act iobe prescribed and for 
carryingoutor giving fTect to the proviions of thig-Act 

L 

(2).Any re,ulationniade under 'this sèctiOnmay- 
respect of n contravention of the reulthiOn, ôrariy 1proViOn bf-thi' 
Act where no penalty has been prescribed, a fine not exceeding two 
hundred and fifty currency points or imprisonmth -i6kedng 
eighteen months or both; and in the case of a continuing offence, an 
additional line not exceeding due hundkd cureiiè' ôiiti tc?pect 
of each day on which the offence continues. - 

Minister's power to anihdSchedulë. 
The Ministcr may by, statutory instrument and with the approval of 
Par! imntirnend the Fi?f Sthdule to this Act. 
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SCI1EUULES 

FIRST SCHEDULE 

Section 2 

Currency point. 

A currency point is equivalent to twenty thousand Uganda shillings. 
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SECOND SCHEDULE 
Section 7 

Oaths. 

Part I. 

Oat/i of Menther of the Equal Oppornmi:j ,  Co,n,nLcsion. 

I. 	 • being appointed 

chairperson /mcmber of the Equal Opportunity Commission swear in the 

iiamc of the Almighty God/solemnly affirm that I will well and truly 
exercise the functions of chairperson/member of the Equal Opportunity 
Commis5ion and do right to all manner of people in accordance with the 
Constitution and in accordance with the laws of the Republic of Uganda 

without fear or favor ,affecticn or ill wilL(So help me God.) 

Par! 1!. 

Oath of Secretary/Officer of the Commission 

I, 	 , being appointed 

Secretary to/officer of the Commission being called upon to perform the 
functions of Secretary to /officer of the Commi5sion swear in the name of 

the Almighty God /solemnly affirm that I will not directly or indircctly 

reveal to any unauthorized person, or otherwise than in the course of duty, 

the contents or any part of the contcnts of any documcnts communication 

or information which may come to my knowledge in the course of my duties 

as such.(Sn help me God). 
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