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Bilf No. 16 Equal Opponrtunities Commission Bill 2006
THE EQUAL OPPORTUNITIES COMMISSION BILL, 2006
: ¥
. MEMORANDUM

1. The main object of this Bill is to provide for the composition and
* functions of the Equal Opportunities Commission, pursuant to—

(a): the National .Objectives and Directive Principles of Siate

Policy sct out in the Constitution which enjoins the .

promotion of, among others. the following ideals.for the
establishment of a .. just, free and democratic society”—

(i) gender balance and fair representation of marginalized
groups {paragraph VI);

(i) protection of the aged (paragraph VIi);

(i) bal_;;nced and equitable development (paragraph XIi);
(iv)' ecognition of women in society (paragraph XV);

tv) recognition of the dignity of persons with diiabilitiqs

(pé'ragrapll XVI);

{(b) article 32 of the Constitution, which provides for affirmative
action in favour of maginalised groups and niandaics
Parliament 16 cstablish the “Egual Opportunities
Commission” and provide for its composition and functions
by means of an Act within a specificd time frame; and



(¢) the protection of the youth and children. o

v
2. The Bill provides for an institutional framework for the purpasc of
promotion of equal opportunitics, climination of discrimination and
giving full efieet to the principle of affirmative action in favour of
marginalised groups. Marginalised groups include persons
discririinated again'sl on the basis of, but not limited to: sex. race,
colour, cthnic origin, tribe, birth, crecd or religion. social or economic
standing, political opinion, disability, gender, age, or any other reason
credted by history,tradition or custom.

3. Part | of the Bill (incorporating.iclauses 1 and 2) provides for
preliminary matters such as the interpretation of words and expressions
used in the Bill and the date of commencement of the proposed Act.

4. Pant Il of the Bill (incorporating clause 3 to clause 14} deals with,
among other things, the establishment. compesition and appointment of
members of the Equal Opportunitics Comimission, their qualifications,
tenurc and removal from office. This Part 1l also provides for the
appointment of the Sccretary and the other staff of the Commission.

5. Part1l1 of the Bill (incorporating clause 15 to ‘clause 24)
prescribes, among other things, the functions” and- powers of the
Commission gcncrally and the functions of the Commission rclating
to cqual opportumty provides for’ the independence of the
Commission, the immunity of members.and. employccs or agents of
the Commission from personal liability to civil proceedings for acts
done in good faithin the performanec of the Commission’s functions,
and the Commissien’s duty to provide periodic and annual reports.

6. Part 1V of the Bill (incorporating clause 25 to clause 31) provides
for, among other things, the finances of the Commission, accounts
and auditing of the Commission’s funds, the Minister’s duty to lay
copies of the Commission’s audited report before Parliament, the
status of the Commission as a self-accounting body, and the charging
of the expenses of the Commission on the Consolidated Fund.

7. Part V of the Bill (incorporating clause 32 to clausc 38) deals with
miscellancous matters such as appeals from decisions or orders of the
Commission, immunity of witncsses that appear beforc the
Commission and their allowances, etc; and offences relating to the
administration of the proposed Act. Clause 37 in particular cmpowers
the Minister to make appropriate Repulations., by statutory
instrument, to give cffect 1o the proposed Act and for its duc
administration

HON. SYDA BBUMBA,
Minister of Gender, Labour and Social Development.
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THE EQUAL OPPORTUNITIES COMMISSION BILL, 2006.
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A Bill for an Act
ENTITLED
THE EQUAL OPPORTUNITIES COMMISSION ACT, 2006

An Act to make provision in relation to the Equal Opportunities
Commission pursuant to articles 32 (3) and 32 (4) and other
relevant provisions of the Constitution; to provlde for the
compomlon and functmm of the Commlssmn, to give e effcct to the
incqualitics against any individual or group of persons on the
ground of sex, age, race, colour, cthnic origin, tribe, birth, crecd
or religion, health status, social or economic standing, political
opinion or disability, and take affirmative action in favour of
groups marginalised on the basis of gender, age, disability or any
other reason created by history, tradition or custom for the
purpose of redressing imbalances which cxist against them; and
to provide for other related matters.

BE IT ENACTED by Parliament as follows:
PART—I] PRELIMINARY.

1. Commencement. _
This Act shall come into force on a date appointed by the Minister by

statutory instrument.

2. Interpretation.
In this Act, unless the context otherwise requires—

3 é?ﬁt
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“Commission” mcans the Equal Opportunitics Commission
established by section 3;

“court” means a court of competent jurisdiction;

“currency point” has the meaning assigned 10 it in the First
Schedule to this Act;

“discrimination” means any act or omission including a policy.
law, rule, praciice, condition or situation which directly or
indirectly pives diffcrent ircatment to different persons

at_, © attributable only or mainly to their respective descriptions
by scx, age, race, colour, cthnic origin, tribe, birth. creed,
»th.m. religion, health status, social or cco_nomic-standing, or
.1« v, -political opinion or disability; .3 5. -4 .
SRR VL s B ST TRV SR PRSP S, '
equahty,,mcludeq the full and equal enjovmeht 'of nghts 'and
“",frcedoms by persons as provzdcd under the. Consutullon

L
‘.l 4 -

“gc':ndcr‘ includes. the - socnal rclauonshlp between men ‘and
‘ womcn "
Fl LF3 - - - P J LA ﬂl!h ’]-'
margmahsahon “means’ dcprwmg a pcrson ‘or a group “of
pchOnS of" Oppomlmtles for- lwmg a’ réspectablé and
‘redsonabie life as provided in‘the Constitutioh; W
vt ta g gergs o S L A T A B, £ 0
“Minister” means the ministet responsiblé for gendcr, labour:ard
social devclopment;

w i

“opportunity” means a chance or choice which persons have to

access or utilise goods or scrvices and participate in any

matter affecting them; )

Co, e
“Parliament” means the Parliament of Uganda;

“person” includes any individual, firm, company, .asséciation,
partnership or body of persons, whether incorporated or not.

4
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PART 11—ESTABLISHMENT AND MEMBERSHIP OF THE COMMISSION.

*
3. Establishment of Commission.
(1) In accordance with article 32 (3) of the Constitution, there
shall be a Commission called the “Equal Opportunitics Commission”,

(2) The Commission shall be a body corporate with pcrpelual
succession and a common seal; and may suc or be sued in its
corporatc name and may do, enjoy or suffer anything that may be
done. cnjoyed or suffered by a body corporate.

4, Composmon and appointmerit of niembers of Commlémon. .

(1) The Commission shall coiisist of a Chanrpcrson V1cc-
Chairperson and three other hicmbers, at ledst one of whoni' shall be
a person with disability and two of whom shall be women. all
appointed by the Prcsndcnl with the approval of } Parhamcm

(2) The. Cha;rperson Vice-Chairperson and. mcmbers of the
Commission shall be persons of high moral chardictér and proven
integrity and possess considerable expericnce in, and a record of
commitment to, mattcrs rclatih'g:_to the promotion of equal opportinity.

4

,,,,,

5. Tenurc of officé of m¢mbers of Commission
(1) A member of the Commission shall hold officc on a full-time

basis for five ycars and is cligible for rcappomtment for one more term.
« F [ 3 ’
(2) A member of the Commission may any time resign his or her
office by lctier addressed to the President.

(3) The President may at any time remove a member of the
Commission from office—

(a) for inability to perform the functions of his or her office
arising out of infirmity of body or mind; ;. -

(b) for misbehaviour or misconduct;

(¢) for inconipetence;

L1 e
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(d) if the member is absent without .prior permission of the
Chairperson for more than four consecutive meetings of
the Commission, or is absent from Uganda f6r more than
twelve consccutive moiths; oL

(e) if the member is or becomes bankrupt or insolvent or cnters
.into a composition scheme-with his or her creditors; or

(D Iif"lhc member is convicted of an offence 'in\fol_\'it1g
dishonesty, fraud or moral wrpitude

6.,.. Rcmuncratlo? and allowances ¢f members of Commission.
Subjcct 10 this, SCCIIOI‘I a member of the Commission shail be paid
such rcr'ﬁuncratlon and allowances’ as Parhamenl may prescnbe
. e m‘ “

7. F |llmg of vacancies on Commwslon e
Where a member ‘is removed from office under scction 5, the
President may appoint another pérson- quahﬁcd “in accordance with
section 4 to replace that mcmber PN R

AN . o 53
8. Oath of mcmbcrs ofCOmmtssmn g
Every member of the Commission shall, before assummg his or her
duties under this Act;itake andsubscribe to the.oath specified in the
Sccond Schedule to this Act. :

. - .
9. Chairperson of Commission.

(1) The Chairpérson of the Commission'shall—

(2) be the head of the Commission;
(b) preside over or chair all mectings of the Commission;

{c) be resporisible’ for the géncral direction of the affairs and
administrdation of the Commission; and

(d) monitor and supervise the work of the Secretary.

(2) The Vice-Chairperson shall deputise for the Chairpeson.
6

Bill No. 16 Equal Opportunities Commission Rill 2006

10. Meinbers of Commission to relinguish particular offices.
Siibjeet to section 4 (2), person holding any of thefollowing offices shall
relinquish that office on appointment as a mémber of the Commission—

{a) a member of Parliament;
(b) a member of a local government council:

{(¢) a member of the cxecutive of a political party or
organisation; or

(d) a public officer.

11. Sccretary and other staff of Commission.

(1) The Commission shall have a Secretary who sbail bea public
officer appointed by the Public Service Commission i An. consultation
with the Commission; and on terms and conditions determined by the
Public Service Commission in consuttation with the-Commission and
specified in his or her instrument of appointment.

(2) The Sceretary shall be a person—

(a) of high moral character and proven integrity, possessed with
relevant qualifications and experience in the field of
.public administration; and

(b) qualified 10 be appointed to the ofﬁcc of Permanent
Sccretary. '

(3) Subject to section 9, the Secretary shall—

(a) be responsible for the carrying out of the policy decisions of
the Commission 'and ‘the day té-day administration and
management of the affairs of the Commission.

(b) be responsible for the control of the other stafl of the

Commission;
7 A Q/OC
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(c) be responsible for recording all minutesof the meetings of
the Comimission, and kecping all records- 'md documents
of the Commission; - . .l

(d) have the cusiody of the seal of the Commission; and -

(c) perform _‘anjf' other function assigned to him or her by the
Commission. '

(4) The S(;éi-ciar)' may be rémoved from office only for—

(a) inability .to perform the functions of his or her office arising
out of mﬁmmy of body or mind;

| " 1 el g oo
(b) mlsbchavmur or mlsconduct
- a ’ 1
mor (c) mcompetenc& or+ . BRI ,
B 1 o ‘JI c -
- (d) mlsmanagcmcm or abusc of officc: . ¢ Pese

BT -r U e FTR B
(5) The Sccrctary shail be informed of the dccnsxon to remove
him or her and shall be given adeguate’ opportumly to’defend himself
or herself bcfore he or she is rcmoved

1T B ! : iy '
(6) The Conimission: shall also ‘have -such other officers and
cmployees as may be necessary for the discharge of its'functions.

(7) The officers and employees referred to in subscction (5) shall
be appointed by the Commission in consultation with.the Public
Service Commission and shall hold office upon such terms and
conditions as may be specified in their instruments of appointment.

(8) A public officer may, at the request of the Commission, be
seconded to the service of the Commission :

(9) The Commission may cngage the services of consultants experts
or advisers to assist it in the discharge of its functions and may remunerate
them at such rates as may be determined by the Commission.,

. . 8
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12, . Offices of Commission. -
The -Commission may cstablish offices at-appropriatc administrative
levels as it considers fit for thic.better performance of its functions.

13. Meetings and procedure of Comm:ssmn.

(1) The Chanrpcrson $hall convcne every mecting of the
Commission at such, tlmes and places as the Commission may
determine, ‘and “the Commission shall meet for the discharge of
business at least once in every four months.

' {2) Fhc Chairperson may, at ariy time, convene a special mééting of
thi¢ Commmission and shall also convene a meeting within fouteen ddys il
requested to do so in writing by at least four members of the Conimission.

(3) Except for a special mecting referred to m subsection (2), notice

of a mecting of the Commission shall be given in wmmg to cach member
at least fourteen working days prior to the dale of the meeting.

LR T 1 N

L

(4) The Chairperson shall preside at: cvcry meeting of the
Commission,. and in -his or her absence. the members present shall
clect one of their number to preside at the meeting.

(5) The quorum-for a mecting of the Commission shall be one-
third of. the members or three members, whichever is the greater, anc
all decisions at a mcctmg ‘of the Commlsswn shall as far as possible
be arrived at by:consensus. - © : ‘ ‘

(6) Where on any imatter -consensus cannotbe. obtained, the
matter shall be decided by a majority of the votes of the members
present and voting; and in case of an equality of votes the persor
presiding at the meeting shall have a casting votc in addmon to his o
her deliberative vote.

+ . e

(7) The Comrrussmn may invite any person who,n ithe opinion o
the Commission, has expert knowledge concerning the functions of the
Commission, to attend and take part in.any discussion orsmecting of the
Commission on any matter with respect to which- his- or her advice i
required, but shall not have the right to vote at-that nieeting..

9 /é?/‘./g.
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(8) The Commission may act, noiwithstanding the absence of a
member or any defect in the appointment or qualification of a
member or any vacancy, in the office of a member.

(9) A member of the Commission who is in any way direcily or
indircctly interested in any matter which falls to be considered by the
Commission shall disclose the nature or extent of his or her interest
at a meeting of the Commission, and any disclosure made shall be
recorded in the minutes of that meeting.

(10) A member who makes a disclosure at a mecting of the
Commission shall not participate in any deliberation, or take part in
any decision of the Commission with respect to that matier.

(11) Subject to the provisions of this Act, the Commission may
regulate its own procedure.

14, Seal of Commission.

(1) The Commission shall have a seal, which shall be in such form
as the Commission may determine and shall, subject to any written law,
be applied in such circumstances as the Commission may determine.

(2) Judicial notice shall be taken of the scal of the Commission and
any document sealed ‘with the seal shall be admissible in evidence.

PART ITI—FUNCTIONS AND POWERS OFf COMMISSION

15. Functions and powers of Commission.
(1) The functions of the Commission are to—

(a) investigate, on its own initiative or on a complaint made by
any person or group of persons, any act, omission,
circumstance, conduct or practice that in its opiﬁion,
amounts’ to, or constifutes discrimination or
marginalisation or  otherwise undermines equal
opportunity in Uganda and make recommendations to the
appropriate institution, body, court, tribunal or authority
for rectification, sctilement or other remedy;

10

Bill Neo. 16 Equal Opportunities Commission Bill 2006

(b) rectify, settle or remedy any act, omission, circumstance,
conduct or practice referred to in subscction (2) by means
of mediation, conciliation, negotiation, settlement or other
dispute resolution mechanism; cxcept that  the
Commission may, at any stage, refer any matter to any
other appropriale institution, body, court, tribunal or
authority that, in the opinion of the Commission, can deal
more ¢ffectively or efficiently with the matter;

(¢) monitor and cvaluate policies and practices of—
(1) organs of the State at any level;
(ii) statutory bodics or agencies;
(ii1) public bodics and authorities; and

(iv) pnivate businesscs or  cnterprises, civil society
organisations and institutions,

with a vicw to promoting cqual opportunities and may make any
recommendations to the Minister or any appropriatc ministry,
authority or the department, that the Commission deems necessary;

'(d) develop, conduct or manage—
(i) information programs; and

(11) education programs, to foster public understanding of
matters perfaining to the promotion of cqual
opportunities and gender cquality and the role and
activities of the Commission;

(e) evaluate—
(i) any existing Act or writtcn law;

(i) any existing system of personal or family law or

custom,
i1 é 20
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.- (iif) any .existing system of customary law, practices or
- ‘usages ; or

(iv) any existing legislative instrument,

that aﬂ'ccts or i hkcly to afféct equal opponumtles or the status of
an)' marg,mahscd group of pcraons and makc apploprlatc
rccommcndanons 10 Parhament '

T 4 +
(f) reccommend to the Mlmster or otller relevant authomy the
adoption of new 1égislaion which would profmote cquality

and the status of marginalised groups of persons;

(g) as far as practicable, maintain closc liaison with institutions,
bodies or authorities with similar objectives to the
Commission, in“ordér:to fosier common policies and
practices and promote ¢o operatnon and harmonisation in
“dealing with complalnts in order to avoid duplication;

(h) liase and interact w;th any orgamsalion which actively
promotcs équal opponumtlcs and other Scciofs of civil

soc:et}r 16 further the objects of 1]1e Comumission;
R i h :".ﬂ*

(1) monitor the comphmwce in Uganda Wllh the pmv:smns of
international conventions, ‘treaties’ and other’ interndtional
instruments to which U;,anda is a State Party, that relate to or

are relevant to the functions or objccls of the Commission;

() prepare and- submn reports ‘to Parliament - pertaining to
compllance -6t Olherwisé with the international
convéntions, treaties’ and instruments referred to in

paragraph (i);

(k) consider such recommendations, suggestions and requicsts
concerning the promotion of equal opportunities as it may
receive from aily source; and.

() perform such other functions which are incidental or
conducive to the [orcgoeing functions.

12
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(2) Without prejudice to section 15 (b), the:Commission may, if
satisfied that there has been an act, conduct or gractice that amounts
to, or constitutcs dlscnmmat:on or marglmllsauon recommend an
appropriate remedy or'redress, “F 7

"3) A pcrson or authom) dlssqusﬁed w1th a recommendation
made by the Commission under subsccuon (’?) has’a right to appeal to
the High Court. I o .

.
(4) The Commission shall nol mvesugatc— .

(2) any maticr which-is pending before a-court or judicial
tribunal or is under mvcshgauon by anolhcr co:1311tl:1|onal
" ebhimissidn;

 F M B 4 CI Yy s,
-(b) -a- matter involving the relatlons or rdealmgs between the

Government and the Govérnment of an’y foréign stale or
international organisation; or

(¢) a matter relating to the exercise of thé prerogative of mercy.

* (5) In the performance of its functions, the Commission shall—
,w-n"‘,.‘ f s . \ .. v"l Lo 4 L]
(a) cstgb'liéll its_ Qpc;jatllc‘mal gmdcl_l_nes and rules of p{roccdurc;

(b) request the assistance of any department, bureau, oﬂ'lce
agency or person-inithe performance of ifs functioris:'and
P - o O .l.‘..l"‘!l |
(¢) obscrve the rules of natird] justice. TS et
) o ,. s ey
(6) The Commission may, at any tinic, submit a report to the
Minister on any malter arising during the course of performance of
the Commission’s functions under this Act; and shall when requested
to do so, submit a report on any matter to the Mm:sttr
16, Special powers of Commission.
(1) In the performance of its funcuons .under this Act, the
Commission shall have the powers of a court to —

13 6 ’2((/
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(a) require the attendance before the Comniission of any person;
“of "

(b) rcqmrc the production of any books, pz.lpcrs or documents; or

(c) inspcet any books, papers,. -materials or documents produced

‘before it or othcrwlse and—-
R TR s . L

(i) retain any such books. papcers, materials or documents
for such rcasonable period as the Commission
period as it thifiks fit; -

. . (1) make copics of any of thent, or. lhcir conlents; or

(d) rcqunre rz;ny pcrson to make oath or aﬂ'nrmalnon lo answer
truthfully al! questions put by membérs of the
Comniission rclating.to ahy: matlcr being: inquired into by
the COmmlssmn which oath oryaffirmation may be
administered by a member of the Gommission; or

(e) require any person appearing before the Commission,
mcludmg the person whose conduct is subject to an
inquiry; ivhether summoned to ‘appear or not, to answer
Aany questions put by any member of the Commission, or
by any ‘othict person apfearing 'before the Commission.

s

(2)1Subj_¢qt to sql;'sect'_ioq (3),where a person—

(a) who has been served with a summons. to atiend before the
Commission fails without reasonable cxcuse to attend in
obedience to the summons; or

(b)‘who has Been served with a surnmons to produce any books,
papers materiats or documients fails without reasénable
excuse 1o comply with the summions; or

(c)} misbehaves before the Conmuitission, wilfully ‘'insults the
Commission or a member of the Commission, or
interrupts the proceedings of the Commmission; or

i4
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.(d) refirses to be sworn or to-affirm or to answer a question when
» - required to do so by:the Commission;

that pcrson commits an offendé and qhall -on corw:ctuon be liable to
a ﬁnc not ‘exceeding onc hundrcd currency -pdints ar imprisonment
riot excccdmg mne ‘months or both e

Il‘l .

(3) In the courqc of its procecdmgs, {he Commission may-—

(a) teceive in cvidenée the transeript of evidence in proceedings
‘befdre a.court or:tribunal and draw such conclusions of
fact frorh that evidence as it considers proper; or

J(b) adopt -as'in its discretion it considers proper; ‘any .findings,
~..decision or judgment of a court of. lnbunal that may be
e rclcv'mt 16 the proccedings.
1 o
17. Spccial functions of Comimission rclating to cqual
apportunity
Without prejudice to the generality of sections 13 and 16 the
following functions relating 1o cqual opportunity are conferred on the

Cornmnssmn—

. (a) 16 examinc cnactments, and when requested to do so by the
,Minisiér, proposed chaciments,” for. the purposc of
asceriaining: “whether the enactments - or  proposed
enactments; as:the case may be, have, or would have, (he
effect of nulhfyu;g or smpamng equality of opponumty or
{rcatment in cmploymcnt or occupallon and to report o
the Minister the résulis of any ‘such® &amination,;
P .
(b) to iriqisire into any act or Jpractice, mcludmg any systemat:c
practice, 1 lhat may constitute discrimination and—

(i) where the Commission considers it appropriate to do

- so0, 'to endeavour ,by conciliation, to cffect a

>, scitlement of the matters that gave risc fo the
inquiry; and ‘

15 é/?,/,__j
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(ii) where the Commission is of the-opinion that the act or
practice constitutes discrimination, and the
Commission has not considered it appropriate to
endeavour 1o effect a setticment of the matters that
gave rise to the inquiry or has endcavourcd without
success to ¢ffect such a scttlement, 1o report to the

"Minister in relation to thg inquiry;

{(c) 1o promote an-viderstanding and acceptance , and the public
.discussion. &f equal opportunities and treatment in
employment and occupation. in Uganda;

(d) to undertake research and educational programmes and other
- prograrames for the purpose of promoting+equality of
opportunily and treaument in cmployment and occupation,
and to co-ordinate any such programs undertaken by any
.y . . other persons or. authorities on behalf of Uganda;

(€) to prepare, and to publish in such manncr as the Commiission
considers' appropriate, gu:delmes fot the avoidance of dcls
or practices of a'kind in respéct of which the Commission
has a function under paragraph (b);

(N -where‘the Commmiission considers it appropriate to do so. with
the leave of the court-hearing the proceedings and subject
to any conditions 'imposed 'by the court. to intervene in
proceedings that involve discrimination issueés;

{2) 10 do ahyiﬁi’ng ing:igicntal or conducivc; to the performance of
any of the preceding functions.

18. Pecriodic and annual reports.

(1) The Commission shall publish and disseminate periodic
reports on its findings and shall submit annual reports to Parliament
on thc state of cqual opporlmlmcs in the country.

(2) Thé annual reports referred to in subsecuon {1} shall be
signed by the Chairperson of the Commission and addressed to the
Speaker of Parliament with copy to the President.
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19. Independence of Commission,

Subject to the Constitution, the Commission shall be in'é'epcndcm anc
shall, in the performance of its functions, not be: subject to the
direction or control of any person or authority. "

20. Delegation by Commission. - =

The Commisé'ion'may in ‘writing, delegatc to a member of ih
Commission any: of its powers or functions under th1s Act Olhcr thar
this power of dclcgatlon

- " i
»

21. Inv cstigatiom by Commission '
(1) Where the Commission becomes awarc of any act o}
discrimination or margmahsauon other than an dlicged contraventior
that is' the subject of prooecdm;,s logcthcr with recommendauéns beforc
a court 6f law or judicial tribunal, the Comnnssnon may mvequgatc lhc
mattcr and make a rcport of its findings and recomnicndations.
- .

(2) The Commnqsuon may subm]t {hc rcport rc‘ferrcd to in
subsection (1} to the relevant court or tribunal and court or tribunal
shall make any order that it deems fit. '

N LV RN T

(3) Without prejudice to the general effect of subscction (1) a
person may lodge with the Commission a complaint relating to a
contravention of any provision of this Act and the Commission may
investigate the complaint under that subsection.

R} |

I S ."‘4 R

22, Aﬁ'rmmwe achon R B

(1) In accordance with articles 21 and 32 of the Constltutlon the
Commission shall ensure that all Government policies, laws, plans
programs ar¢ compliant with cqual opportunitics and:affirmative
action in favour of groups marginalized on the basis of sex, racc,
colour, ethnic origin, {ribe, creed or religion, or social of ‘cconomic
standmg, political ‘opinion or disability, gender, agé. or any other
reason crcated by history, tradition, or custom, for purpoqe ‘of
redressing imbalances which exist.

A4 tm=
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(2) Where any policy docs not meet the requirement referred 1o
in subsection (1), the Commission may make such recommendation
1o ‘the responsible Minister as is nccessary to-enforce compliance of
the same and copy such recommendation io Parliament.

23. lmmunity from liability.

A member.of the Commission.or an cmploycc of thc Commission or any
other person -performing any function of the Commission under. the
direction of the Commission shall not be personally liable to any civil
proccedings for any act done in good faith in the performance of the
functions or the exercise of the powers of the Commission under this Act.

24. Legal counsel.

() Thc Attomcy Geneml or 2 person aulhonsed by him or her,
may attend’ upon the Commission and gwc such assistance as may be
required by the Commlssuon g

(2) A person appearing before the Commission may be
represented by counsel.

PART IV—FINANCIAL PROVISIONS

25. Funds of Commission.
(1) The funds of the Commission shall include the following—

- (a) moncys Jappropnatcd by Parliament for the purposes of the
Commission; :

(b) loans, grants, donations or gifis from sources within or
outside Uganda; or )

{c).such other sums of money as may -become payable to the
Commission in the discharge of its functions.

(2) All moneys ‘of the -Commission shall be administered and
controlled by the Secretary who shall be the Accounting Officer for
purposes of the Public Finance and Accountability Act, 2003, Act No.
6 of 2003.

18
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26. Commission te be scif-accounting body.

Thc commission shall bc a self-accounnd‘g body and sha!l de
dlrcctly with the ministry . rcspons:blc for finance.on--mate
concerning its finances dee T
. }' -1
27. Comniission’s expenscs to bc charged on Consolidated Fun

"All the adminisifative cxpcnse: of the Commmsnon 1nc1ud1n;, salarie
-allowances and pensions pavable 10 persons serving with tt

Commission shall be chargéd o' the Corisolidated Fund, -~ ~@%
28. I'mancnal year of Commlsqmn. t et !
The f' nanual ycar of the Commlsmon shall bethe ! samc as lha{ of t}

Tr Fa-

Govcmment . -7
’ e L i

29. Estimatces of Commission,

All moneys to defray the expenses of the Commms;on m th
discharge of its functions or in the carrying out of the purpoScs of thi
Act,: mcludmg the payment of allowances, salaties arid pension
pavable 1o /0 'in’ ‘fespect of persons serving wlth the Comimissios

shall, withiout alteration by the Minister ‘responsible for finance, b
submitted to Parliament for approval. -~~~ ™

30. ‘Accounts and audit. - ' .

(1) The Commission shall Lccp proper books of account 1

respect of its income and expenditure, in a form _approved by th

Auditor Genceral. S rudiL. A =y 1)

I L P RN I
(2) Thc books of accounts of the Commission shall-be audited b
he, Auduor General or by an auchtor appointed by him or her wn.hu
hree months afier the end of cach ﬁnanc:al year.

(3)-The Auditor General-or an auditor appointed by him or he
shall. haye access to all books of account and other financiat record:
of, lhe Commlssmn and: may request for any mermmwn ang
'xplanatlon in relation to thosc books or records.
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(4) The Auditor Gercral shall within thfe€ nforiths afiet the end
of cach findncial yeat,'siibmit 10 the Ministef-a copy of the-audited
accounts ‘of thé Cominis§ion togcthcr with His 6r her-téport( on the
accounts stating any matter which in his or her opinion has to be

brought to the attention of the Minisler
Loty ety Jan Lo s sf L wnaagr e - Pyrese }

(5) The Audltor General 1shall within.three months after.the end

of each ﬁnancnal year submit a copy, of -the; ‘audited. accounts and
reports rcfcrrcd Ao.in ‘subsection (4) to thc Commission..
31. Mmlstcr to lay report before, Parliament, T Y
The Mlmstcr shall 4s 500N as practxcablc .aﬁer recewmg the audited
accourits and’ réports referréd to in subsection (45 lay, them bcforc
Parliament.

PART V—GENERAL PROVISIONS.:

32 Appcals.r‘

. (1) Any’ pcrson aggneved by a rccommcndatlon of the
Commlssmn may subject 10.this Act, appcal 1o lhc ngh Court within
thlrty days after the’ rccommendation of the rCommission is
communicated o him or her.

(2) The Chief Justice shall make rulcs of court for rcgulatmg
appeals under this séction. ST L
L e - . -
33. Attendance allowance.
(1) Any person summoned to appear before the Commission as
a‘witness is eititled to-be paid by way ‘6f reimbursement of hi$ or her
expenscs, such-dllowance as 1s payable toa w:mcss appcarmg bcfore

the High Court in ‘eriminal proceedings:

(2) Any other person invited by the Commission- to attend any
meeting of the Comiiiission to assist the Commiission’ may be paid by
thic Comimission su¢h allowances as the Commnssmn may consndcr
reasonable. : '
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34., Immunity of witness. T
A witness appearing before the Comm:ssmn -shall have the same

immunities .and prmleges as if he or she were a wntness before the
I-Ingh Courl

3s. 'Applicafio'n of High Couft rulés

Any tules of court applichble to civil or cHiminal procéédings in the
High Court may be applicd by the Comiiiission for the purpose of the
exercise of its powers and carrying out its functions under this Act
subject to-such modifications as may be made by the Chief . Justice by
statutory instrument in consultation with the Commission.

36 Offences relating to administration of Act
(l) A person shall not hmder obstruct molcsl or interfere with— -

Tl 5 T I . vt
(a) a member pamclpatmg in an inquiry or examination under
this Act: or

(b') a person acung on bchalf of the Commission, while that

perqon is holdmg 1nqu1ry or carr}mg out an

et mvesllgatlon underth:sAct S :

N N B AR L

(2) A pcrson who contravenes’ subscctlon (l) commus an |
offence and is liable, on conviction, to a finc not exceeding two

hundred and fifly-currency points ‘or. imprisonment for a-term not

exceeding cightcen months, or both.- | v, L - |
) v 1 . :: Y-:-. o I ' .. ‘

(3)]\})01‘8011 Who__ IR S SN ) |

R : o _“ !

(a) rcfuses tqt cmploy anolher person, ,‘ CL e wtL - o

Pag - ‘
(b) dismisses or threaténs to prejudice another pcrson in lhf:
other person’s employment; or - Sl

(© intimidates or coerccs imposes any pecumary or othcr pcnaltv,
upon, or takes any other disciplinary action in relation to
another person, by reason that the other person—
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(i) has madc, or proposes to make a comp!amt to the -

Comimission;* - -+ * - !

.e R .__,'!"'."" T ] - :

(1} has alleged. of proposes 1o allege, that a person has
done an act or engaged in a practice that is
inconsistent with O contrary, to any human right;

'4]

... (iii) has-furnished: or pfeposes o furmsh -any information
or- documents .to, the- C_omn'us::ton -Or to a person
. acting -on behalfiof:the-Commission: or

(i¥) hds given or proposcs to give cvidencé béfore the
Corfimission or (o & person -acting ‘on behalf of the
Commission

, '.— q‘...l.

commits an offence and is llable ‘on convlcllon to a ﬁne not
exccedmg, two hundred and ['ﬂy currency pomls or 1mpnsonment for
a term no6t ¢xceeding eighteen mofiths, or both! ©~ ‘

37. Regulations. v

. (l) The Mmlstcr mav by s!alulory mstrumenl and in
consultation with the Commlsmon nml\c rcgulanons prcscnbmg any
maticr required or permitted by this Aci to be preqcnbed and for

carrying:out-or giving ef‘fecl to the prowélons of this-Act:™ -

A N I 2 S U
«(2) Any regulation made undcrthis séétion may- prescnbe ifie
respect of a contravention of the reguldtion; ot ary provision 6f-this-

Act where no penalty has been prescribed, a fine not exceeding two
hundred and fifty currency points or imprisonmeénit -6t €xéceding
cightcen months or both; and in the casc of a commumg oﬁence, -an
additional fine not cxceeding one ‘hundted currericy poihis 'ih respect
of each day on which (he offence continucs.

e - +

b

38. Minister’s power to amend Scheduls,
The Minister may by, statutory instrument and with the approval of
Parhament ‘drhend the First Schedule o this Act )
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SCHLEDULES
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FIRST SCHEDULE

Bill No. 16

Section 2
Currency podit.

A currency point is equivalent to twenty thousand Uganda shillings.
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SECOND SCHEDULE
Section 7

aths.
Pari 1.

Oath of Member of the Equal Opportunity Commission.

I . being appointed
chairperson /member of the Equal Opportunity Commission swear in the
name of the Almighty God/solemnly affirm that T will well and truly
exercise the functions of chairperson/member of the Equal Opportunity
Commission and do right to all manner of people in accordance with the
Constitution and in accordance with the faws of the Republic of Uganda
withoul fear or favor ,affection or ill will.(So help me God.)

Part 1],

Oath of Secretary/Officer of the Commission

I, , being appointed
Sccretary tofofficer of the Commission being called upon to perform the
functions of Secretary to /officer of the Commission swear in the name of
the Almighty God /solemnly affirm that | will not directly or indirectly
reveal to any unauthorized person, or otherwise than in the course of duty,
the contents or any part of the contents of any documents, communication
or information which may come to my knowledge in the course of my duties

as such.(So help me God).
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