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MEMORANDUM

1, Policy and principles
The object of the Bill is to provide for the professionalisation of
the human resource management practicc and regulate the human
resource management profession; to establish the Human Resource
Managemcnt Professionals Society; to provide for the establishment
of the Council as the goveming body of the Human Resource
Managemelt Professionals Sociery; to provide for the registration of
members ofthe Society; to provide for the disciplinary procedures for
members ofthe Society; and for related matters.

2. Justification for the Bill
Currently, there is no legal framework regulating the human resource
management practice in Uganda despite the country's social and
economic development being dependent on the quality of human
resource it possesses. The absence of a regulatory body to set

and enforce thc required professional standards for the eilective
management of this critical resource has left many organisations
operating under varied standards.

The human resource management practice is at thc centre of
organisahonal strategic plannjng and the realisation of oEanisational
goals and objectives. Thc practice therefore requires standardisation of
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the qualifliing disciplines in order to achieve an effechve management
ofthe country's human resource.

Globally and regionally, the human resource management function
has become dynamrc in order to cope with the social, economic, Iegal,
political and technologrcal innovations. For example, the rcvtval of
the EastAfrlcan Community has created new opportunities, standards,
and challenges. Additionally, the free movemcnt of labour in the
East African Partner States calls for the building and marntarning
of standards of human resource practice at national, regional alld
intemational level.

3. Remedies proposed by the Bill
The Bill is intendedto provide a legal framework to professional ise the
humanresource management practice and regulate the human resource
management profession by establishing a regulatory body responslble
for setti[g the required professronal standards and professional code
ofconduct that will enhance service delivery in both the publlc service
and private organisations.

RWABUSHAIJA MARGARET NAMUBIRU
Wo r kers' Repre s en t at ir e
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A BILL for an ACT

ENTITLED

THE HUMAN RESOURCE MANAGEMENT
PROFESSIO\ALS ACT. 2025

An Act to provide for the professionalisation of the human
resource management practic€; to provide for the regulation of
the human resourc€ management profession; to proyide for the
establishment of the Human Resource Management Professionals
Society; to provide for the establishment of the Council as the
governing body of the Society; to provide for the functions ofthe
Council; to provide for th€ registretion ofmembers ofthc Society;
to provide for disciplinary procedur€s tbr members of the Society;
and for related matters,

BE lT ENACTED by Parliament as follows

PARTI PRELIMINARY

1. Interpretation
ln this Act, unless the context otherwise requires

"Council" means the Human Resource Management
Professio[als Council established under section 4;
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"cunency point" has the value assigned to it in the Schedule;

"Societv" means the Human Resource ManasementProfessionals
Society established under section 2:

"Mmister"means the Minis ter responsible for the public service;

"Registar" means the Registrar ofthe Society appointed under
section 13;

PART II ESTABLISHMENT OF HUMAN RESOURCE
MANAGEMENT PROFESSIONALS SOCIETY

2. Establishment of Iluma[ Resource Management Professionals
Society
(1) There is established a Human Resource Management

Professlonals Society.

(2) The Society shall be a body corporate with perpetual
succession and a common seal and may, for purposes of discharging
its functions under this Act

(a) sue or be sued in its corporate name;

(b) acquire, hold or dispose of movable or immovable
property; and

(c) do all acts a body corporate may lawfully do

3. Seal ofSociety
(1) The Society shall have a common seal which shall be kept

in the custody ofthe Regishar.

(2) The seal of the Society shall be authenticated by the
signatures ofthe president ofthe Council and the Registrar and in the

6
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absence ofthe president, by the signatues ofthe vice president ofthe
Council and the Registrar.

PART NI ESTABLISHMENT OF HUMAN RESOURCE
MANAGEMENT PROFESSIONALS COLINCIL

4. Council of Society
There is establishcd thc Human Resource Management Professionals
Council, which shall be the govcming body ofthe Sociery

5. Functiols ofCouncil
The functions ofthe Council are-

(a) to admit and register all pcrsons eligible for membershrp
undcr this Act;

(b) to register and licence human resource managelnent
consultiig films in accordance with this Act;

(c) to conduct continuous hurnan resource profcssiolal
development programs;

(d) to issue practicrng certilicates to members of the Society
rn accordance with this Actl

(e) to recommend to the National Council for Highcr
Education programs for accreditation for unlversities,
tertiaryinstitutions and othcrdegree awarding instituttons,
leading to qualilications in human resource management;

(f) tomonitorand regulate the prachce, competence, standards
and ethrcs ofthe human resource management profession;

G) to institute a professional code olconduct for members of
the Sociery and exercise disciplinary controlover members
registered under thls Act;

7
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(h) to act as an authentication center for qualified human
resource management professionals;

(i) to ensure the maintenance of professional standards of
members ofthe Society;

(j) to advlse govemment on matters of human resource
management practice;

(k) to advocate for the welfare ofmembers ofthe Society;

0) to promote research in human resource management
practice;

(m) to promote collaboration with regional and intemational
human resource management professional related bodies;

(n) to promote and protect the interests ofthe human resource
management professlon;

(o) to promote awareness about the human resource
management profession; and

(p) to carry out any other functions prescribed under this Act

6. Composition ofCouncil
(1) The Council shall consist ofthe following members

(a) a president, who shall be the chairperson ofrhe Council;

(b) a vice presrdent;

(c) a representative ofthe Ministry responsible for the public
service who shall be appointed by the Minister;

8
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(d) a representative ofthe Ministry responsible for labourwho
shall be appointed by the Minister;

(e) a represertative of labour unions registered uflder the
Labour Unions Act, who is a professional member under
this Act appornted by the Minister;

(0 four members ofthe Society, one ofwhom shall be from
the academia;

(2) A member referred to under subsection (l) (a), (b) and
(1) shall be elected, at a general meeting, by members of the Society
from among members of the Society who possess valtd practicing
cortilicates issued under this Act.

(3) At least one third ofthe members ofthe Council shall be
women

(4) A member of the Council shall hold ofnce for a perrod
of two years and is eligible for re-election or reapporntrnent, lbr one
more term only.

(5) The Registrar shall be the secretary to the Council

7. Resignation ofmember ofCouncil
A member ofthe Council may, in writing, addressed to the Minister,
resign his or her oftce.

8. Removal of member ofCouncil
(1) Amember ofthe Councilreferred to in section 6(1Xa), (b)

and (f) may be removed from omce, at a general meetlng, by members
of the Society for-

(a) breach ofthe professional code ofconduct;

(b) abuse ofoffice;

9
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(c) inability to perform the functions ofthe omce; or

(d) failure to attend three consecutive meetings ofthe Council,
without reasonable cause.

(2) The president of the councrl shall notify the Minister of
the decision of the general meeting under subsection (1) within live
working days ofthe decision ofthe general meeting.

(3) Where the decision ofthe general meeting is to remove the
president of the Council, the yice president shall notify the Mirister
within the time prescribed under subsection (2).

9. Meetings of Council
The meetings of the Council shall be conducted in accordance with
regulations made under this Act.

10. Committees of Council
(l) Forthe emcient implementation ofits mandate, the Council

may establish committees under thisAct, consisting ofmembers ofthe
Council and members ofthe Soclety.

(2) The members of a committee of the Council shall not be

more than five in number.

(3) The chairperson of a committee ofthe Council shall be a
member ofthe Council.

(4) The Council shall regulate the proceedings of the
committees established under this section.

11. Delegation by Council
The Council may delegate any of its firnctions under this Act to a
committee of the Council.

10
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12. Remuneration ofmembers of Council

The members of the Council shall be paid such remuneration or
allowances as shall be approved by the members of the Socrety at a

general mecting.

PART IV-REGISTRARAND OTHER STAFF OF SOCIETY

13. RegistrarofSociety
(l) The Councrl shall appoint a Registrar ofthe Society who

shall hold ofice in accordance with the terms and condittons ofhis or
her appointment.

(2) A peNon shall not be appointed a Registrar unless

(a) the person rs a member ofthe Socicty under section 16(a);
and

(b) the person has ten years'practical expe ence rn humafl
resource management.

(3) The Regishar shall be the chlef executive ofllcer of the
Society and shall be responsible for the day to day management ofthe
Societv

(.1) The Registrar shall be answerable to the Council

(5) The Registrar shall hold office for four years and shall be
eligible for reappointment for onc more tenn only.

14. FunctionsofRegistrar
The Registrar shall be responsiblc for

(a) keeping and marntarnmg the register of members of the
Society;

(b) recording the minutes of the meetings of the Council and
thc committees of the Council;

l1
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(c) keeping custody of all records and documents of the
Council;

managing the funds and property of the Sociery;

making necessary alterations and corections in the register
in relation to any enhy as may be directed by the Council;
and

(0 removrng from the reglster

(i) the name ofa member ofthe Society as may be

directed by the Council;

(ii) the name ofa deceased member ofthe Society;

(iii) any entry which may have been incorectly or
fraudulently made in the register; or

(iv) the name ofa member ofthe Socrety who has

ceased to practice the human resource profession

15. Other staff of Society
(l) The Council may appoint such other staffof the Society as

are necessary for the efficient discharge ofthe functions ofthe Society
under this Act.

(2) The other staffofthe Socrety shall hold omce oI1 such terms
and conditions as the Council shall determine in their instruments of
appointnent.

PART V REGISTRAIION OF MEMBERS OF SOCIETY

16. Membership of Society
A person is eligible for registration as a member ofthe Society under
any of the following categories-

(a) professionalmember;

t2
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(b)

(")

(d)

fellow member;

assocrate member; or

honorary member.

17. Professionalmember
(1) A person is eligible for registratlon as a professional

member of the Soclety where

(a) the percon holds a bachelor's degree in human resource
management from a university or other institution
recognised by the National Council for Hlgher Education;

(b) the person holds abachelor's degree with a seventy percent
core course conteDt ln human tesource management from
a university or other instituhon recognised by the National
Councll for Higher Education; or

(c) at the commencement of this Act, the person

(D is practicrng human resource management; and

(ii) holds a bachelor's degrcc from a university or other
institution recognised by the Natrooal Council for
Higher Education and a postgraduate qualification
in human rcsource management.

(2) The National Council for Higher Educaron shall, in
consultation w,th the Council, determlnc a degree with a scventy
pcrcent core course contcnt in human resource management referred
to rn subsection (l).

18. Fellow member
A person is eligible for registration as a fellow member ofthe Society
where the person

(a) r s regrs tered as a profess ional member of the Society under
section 17;
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(b) has at least ten yean' experience in human resource
management; and

(c) demonstrates outstanding contribution to the human
resource management profession, as the council may
determine.

19. Associate member
(l) Aperson who, at the commencement oftheAct, is practicing

human resource management but does not meet tle requirements for a

professional member under section 17, rs eligrble for registration as an

associate member of the Society-

(2) The registration of an associate member of the Society
under subsection (1) shall be valid for a period offive years ftom the
date ofcommencement of this Act.

20, Honorarymembership
Where the Council considers that a person who is not a member of
the Sociely has rendered exceptional services to the Society or to the
human resource management profession, the Council may invlte the
person to become an honorary member ofthe Society.

21. Annualsubscription
(l) A member of the Society shall pay annual membership

subscription as may be prescflbed by the Council and approved at a
general meeting.

(2) An honorary member shall not pay annual subscriptior

22. Application for registration
(1) Aperson who qualilies to be registered as a member ofthe

Society may apply to the Council for registration.

(2) An application under subsection (1) shall be made in the
prescribed form and upon payment of the presc bed application fee.

).4
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(3) Where the Council is satisfied that apersonwho applies for
registration under this section fullills the requirements for a category
of membership applied for as prescribed under this Act, the Council
shall authorise the Regishar to enter the name of the applicant in the
regrster.

(4) The Council shall not delegate the powers of approval of
an application for registration under this section.

(5) This section does not apply to an honorary member of the
Sociery.

23, Temporaryregistration
(1) Aperson who

(a) is not ordinarily resident in Uganda but wishes to engage
in human resource management practice for specific work
for which he or she has been engaged; and

(b) qualifies to practice human resource management under
this Act, may apply to the Council for registration.

(3) Where the Council is sahsfied that the person meets
the requirements under subsection (l), the Council shall direct the
Registrar to enter the name ofthe person in the registcr, and grant the
person a practicing certifcate for a period not exceeding one year.

(4) The Council may approve the renewal ofa certificate granted
under subsection (2).

(6) An applicatioD under this section shall be made
prescribed form and be accompanied by proof of payment
prescribed fee.

l5
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24. Effectofregistration
(l) A person whose name has been entered ln the register is

enhtled to use the title "Human Resouce Management Professional"
and the initials "HRMP"

(2) Notwithstanding subsection (l), a person whose name
has been efltered in the register as a fellow member ofthe Society is
entitled to use the initlals "FHRM."

(3) Subsection (1) does not apply to an honorary member of
the Society.

25. Voting rights
(1) A member of the Society registered under sections 17,18

or 19 shall have a right to vote at a gcneral meeting.

(2) For the avoidance ofdoubt, an honorary member shall not
have a right to vote at a general mecting.

26. Practicingcertificate
(l) Aperson shallnot practicc as ahuman resource management

professional unlcss thc person possesses a valid practlcing certlficate.

(2) A person who practices as a human rcsource management
professional without a vahd prachcing certificate commits an oft'encc
and is liable, on conviction, to a ine not exceeding fivc hundrcd
currency points or imprisonment not exceedlng six months, or both.

27. Application for practicing certificate
(l) A person who wishes to practicc as a human resource

management professional shall apply to the Council for a practicing
certificate.

(2) An application under thls scction shall be in the prescirbed
folm and shall be accompanrcd by the prescribed fee and proof of
registrahon as a member ofthe Society under section 17, 18 or 19.
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(3) Where the Council is satislied that the applicant is
registered under this Act and meets the prescribed requirehents, the
Council shall authorise the Regishar to issue a practicing certificate to
the applicant.

(4) The Registrar shall, within fourteen working days from
the date of the decision of the Colmcil, notiry the applicant of the
decision.

(5) Where the Council refuses to gmnt a pmcticing certificate
to an applicant, the Registrar shall, within fourteen working days fiom
the date the decision, inform the applicart of the refusal to gmnt the
certificate and reasons for the refusal.

(6) The Council may suspend or revoke a certificate granted
under this sechon where the human resource managementprofessional
to whom the certilicate is gmnted confavenes the Professional Code
ofCondLrct.

(7) An applicant who is aggrieved by a decision made undet
this section may appeal to the High Court.

28. Duration of practicingcertificate
A practicing certificate issued under this Act shall be valid from the
date of issue to the 31,, day of December of the year in which the
practlcing ceftificate is issued.

29. Rene$al of practicingcertificate
(1) A person who wishes to renew his or her practicing

certificate shall within two months before the expiry ofthe practicing
cetificate, upon payment of the prescribed fee, apply to the Council
for renewal ofthe certilicate.

t7
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30, Registration of human resource management consulting
firm

(l) A holder of a practiclng certificate may operate a human
resource management consulhng firm as a sole practitioner or in
partnership with another member ofthe sociefy.

(2) Aholder ofa practicrng certificate, who intends to operate
a human resource management consulting firm under subsection (l)
shall apply to the Council for a licence.

(3) The Council may issue a licence to thc applicant if the
Council is satislied that the applcant

(a) holds a valid pmclicing certificatc; and

(b) meets such other requirements as may bc prcscribed by the

Council.

(4) A licence gmflted under this section shall be in the
prescribed fo1m.

(5) Where the Council refuses to grant a licence under
subsection (l) to a human resource managcment consulting firm, the
Registrar shall, within fourteen working days from the date of the
decislon rnform the applicant ofthe refusal to grant the license and the
rcasons for the refusal.

(6) The Council may suspefld or revoke a hcencc granted
under this section where the human resource management consulting
firm to which a licence is granted contravenes the Professional Code
ofConduct.

(7) A human resource management consulting firm aggrieved
by the decision ofthe Council made under this section, may appeal to
the Hrgh Court.

18
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PARTVI REGISTER

31. Register
(l) The Registrar shall keep and maintain a register rn a form

prescribed by the Council, of

(a) members of the Society;

(b) persons who are eligible to practice human resource
management; and

(c) human resource management consulting firms

(2) For the purposes of subsection (1)(a), the Registrar shall
indicate, against every member ofthe Society registered-

(a) the name ofthe member;

(b) the date ofentry ofthe name ofthe member in the register;

(c) the address ofthe member;

(d) his or her membership number;

(e) qualiilcations ofthe member; and

(l) any orher paniculars as the Counctl may require.

(3) The Registrar shall, after the lst day of January and nor
later than the 3lst day of March in each year, cause to be published in
the Gazette, an up-to-date register maintained under this section.

(4) The Registrar shall cause to be published, in the cazette
ard in a newspapo of nation-wide circulation, the name of every
person entered or struck offthe register as soon as is practicable.
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32. Removol ofname from register
(1) The Council may direct the Registrar to remove a name

of a member of the Society from the register where the Council is
satislied that the member

(b) has requested that his or her name be removed from the
registerl

(c) has failed to pay the prescribed fee within the stipulated
time:

(d) had his or her namc entered in the register in error or by
reason ofany false or misleading infomation;

(a) is dead;

(e) has been convicted ofan ollence under this Act;

(0 has been found guilty ofbreach of the Professional Code
ofConduct by thc Drsciplinary Committee uflder this Act;
OI

(g) has been ad;udged bankrupt

(2) Except in the circumstances specilied in subsection (1Xa),
the Registrar shall, withln lburteer workrng days ofthe decision of
the Council to remove a namc of a mcmber of the Society, in w ting,
inform the member whose name is removed iiom the register, of thc
removal of the name of the member from the reslster.

(3) The Regrstrar shall cause to be published in the Gazetteand
in a newspaper of nation-wide circulation as soon as practicable, the

name, address and qualifications ofa person whosc name is removed
from the register under thls section.

20
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33. Restoration ofname on register
The Council may, on its own volition or on the application ofa person
whose name has been removed from the register and after holding
such inquiry as the Cou[cil may conslder necessary causethe name of
the person to be reinstated on the register on payment of a fee, as the
Council may determine.

PART VII. DISCPLINARY COMMITTEE

34. DisciplinaryCommittee
(1) There is established a committee ofthe Council known as,

the Disciplinary Committee.

(2) The Disciplinary Commiltee shall consist offive members
appointed by the Council from among the members ofthe Council.

(3) The members appointed under subsection (2) shall elect a
chairpeGon from among thet number.

(:4)

Commlttee
The Registrar shall be the secretary to the Disciplinary

(5) A member ofthe Disciplinary Committee shall hold oflice
for one year and shall be eligrble for reappointment

(6) The quorum of the Disclplinary Commlttee shall be three
members.

35. Complaints against human resource management
professional
(l) A person may make a complaint for breach of the

Professional Code ofConduct against a human resource management
professiooal to the Discrplinary Committee.

(2) The complamt under subsection (l) shall be addressed to
the secretary to the Disciplinary Committee.
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(3) Upon recelpt ofa complaint, the secletary shall, within ten

working days, refer the matter to the Disciplinary Committee, and the
committee shall fix a date for the hea ng of the complaint.

(4) The Committee shalJgivethe human resource management
professional agajnst whom the complaint is made an opportunrry to be

heard and shall, within five working days beforc the date fixed for the

hearing, furnish the human resource management professional with a

copy of the relevant document.

36. ProcedureofDisciplinaryCommittee
The procedure of the Disciplinary Committee shall be prescribed by
regulations made under this Act.

37. Decision of Disciplinery Committee
The Disciplinary Committee may, after considering the evidence
adduced

(a) order that the complarnt bc dismissed; or

(b) make any of the following orderc if the Committee is of
the opinion that a case ofbreach of the Professional Code
ofConduct on the part of the human resource management
professlonal has been made out

(i) that the human resourcc management professional
be cautioned;

(ii) thdt the pmctiding certificate ofthe human resource
management professronal be suspended for a

specified perjod not exceeding two years;

(iii) that the human resourcc management professional
pays a f,nc as may be determined by the
Drscrplinary Committee; or

22
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(iv) that the name of the human rcsource management
professional be struck olf the register

38. Report ofDisciplinary Committee to Council
(l) The Disciplinary Committee shall, after consideration ofa

complaint, make a report ofits findings, in writing, to the Council.

(2) The Council shall, within fourteen working days ofreceipr
of the report under subsection (1), deliver a copy of the report to the
complainant and to the human resource management professional to
whom the complaint relates.

39. Appeal to High Court
A person aggrieved by the decision or orde, of the Disciplinary
Committee mayappeal against thedecrsion or ordet to theHighCourt.

PARTVIII FINANCIAL PROVISIONS

40. Funds of Society
The funds ofthe Sociely shall consist of

(a) annual subscflption fees and registration fees from the
members ofthe Society;

(b) fees paid for practicing certificates under this Act;

(c) fees, fines and money paid to the Society for services
rendered by the Society;

(d) grants, gifts or donations to the Society; and

(e) proceeds ftom any investment by the Sociery

41. Borrowing powers
The Society may borrow money on tenns agreed upon by the Council
for the performance of the functions ofthe Society.
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42. Fin{ncial year
The financial year ofthe Society shall be the calendar year beginning
from l " January for a period of twelve months ending on the 3l '' day
of December ofeach year,

43. Annual estimates
(l) The Council shall, at least three months before the

commencement ofeach financial year, cause to be prepared, estimates

ofthe revenue and expendihrre ofthe Council for that financial year

(2) The annual estimates shall be approved by the Council
before the commencement ofthe firancial vear to which the estimates
relate.

(3) Upon approval of the estimates by the Council, the

estimates shall be submitted to the annual gencral meeting for approval.

(4) No expenditure shall be incured except in accordance
with the annual estimates approved under this section.

4,1. Accounts and audit
(l) The Society shall keep proper books ofaccounts and shall

prepare the annual financial statements lbr a financial year, not later
than lhe I I 'r day of l\y'arch o[ thc lollou ing 1ear.

(2) The financial statements shall be audrtcd by

(a) a practicing certified public accountant; or

(b) a practicing accounting firm licensed by the lnstitute of
Certified PublicAccountants of Uganda

(3) The practicirg accountant or accounting firm shall be

appointed by members of the Socrefy at an annual general meeting.
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(4) The practicing accountant or accounting lirm appointed
under subsection (3) shall have the same powers and duties as are
confered upon an auditor appointed under the Companies Act.

(5) The annual general meeting shall approve the remuneration
of the practicjng accountant or accounting firm appointed under
subsection (3).

(6) Tte Council shall, for each year, fumish each member
ofthe Society with the audited financial statements for the preceding
year and the repon ofthe auditot not later than the 3l st day of May of
the financial year.

PART IX MISCELLANEOUS

45. Professionrl code ofconduct
A human resource management ptofessional shall be subject to the
Professional Code of Conduct prescribed by regulations made under
this Act.

46. Protection from lisbility of member of Council and stalT of
Society

A member ofthe Council, an officer ofthe Society or a person acting
on the directions of the Council is not perconally liable for any act or
omission done m good faith in the exercise of functions prescribed
under this Act.

47. Right to associate
An employer shall not interfere with, restrain or coerce alr employee
registered under this Act in the exercise of his or her right to lawful
involvement in the activities of a labour union including his or her
participation in industrial action arising from a labour dispute arld not
in contravention of any written law.
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48. Offences
A person who

(a) fraudulently makes, causes or permits to be made, a false
or incorrect entry in the register;

(b) fraudulently proclrres or attempts to procure himsel(
herselfor any other person to be registered underthis Act;

(c) knowingly and willfully makes a statement which is false
in a material particular or which is misleading with a view
to gaining any advantage, concession or privilege under
this Act, whether for himself or for any other person:

(d) not being a registered human resource management
professional under this Act, holds hrmself or herself out
as a registered human resource management professional
under this Acti

(e) obtains or attempts to obtain a forged or counterfeit ofa
certilicate required under thls Act; or

(f terminates the employment of a member of the Society
on account of his or her lawful involvement or proposed
involvement in the activities of a labour union, includrng
his or her partrcipation in industflal action arising from a

labour dispute and not in contmvention ofany written law;
commits an oflence and is liable, on cotliction, to a fine
not exceeding one thousand currency pornts or to a term of
imprisonment not exceeding two years, or both.

49. Regulations
(1) The Minister shall, in consultation with the Council, by

statutory instrument, make regulations for the better carrying into
eflect the purposes ofthis Act.
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(2) Without prejudice to the general effect of subsection (l ),
the regulations madc under this Act shall prescribe all or any of the

followrng

(a) meetings ofthe Council;

(b) the annual subscription;

(c) fees payable under the Act;

(d) requirements for grant and renewal of human resource
management consulting fi rm licence;

(e) the management ofthe property and funds ofthe Society;

(0 the election ofthe members ofthe Council;

(g) removal ofmembers ofthe Council;

(h) the manner ofapplication for membership ofthe Society;

(i) the manner of convening general meetings ofthe Society
and the quorum and procedure at general meeting;

C) the procedure for thc appointmert of committees of the
Council;

(k) the disciplinary contol of omcers and employees of the
Socjety;

(l) any matter cooccming the regulation ofthe human resowce
management profession;

(m) prescdbing penalhes in respect ofcontraventiol of any of
the regulations; and
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(n) other matters as may be deemed necessaly by the Council
for the proper conduct and regulation ofthe affairs of the
Society.

50. Transitional provision
(1) The Minister shall, in consultation with the Govemrng

Council of the Human Resource Managers Assocralion of Uganda
and thc Uganda Public Servrce Human Resource Managcrs Neh1,a,ri(
existing immediately before thc commencement of this Act, appoinr
an Interim Council to assume responsibilities ofthe Council under this
Act until the first election is held.

(2) The election of members of the Councrl shall be held
within twelve months aftcr the commencement ofthis Act.

(3) The Interim Council shall facilitate the reglstrahon ol
members of the Society, rcc.uit the Regishar, and convene the first
annual general meeting at which Council members shall be elected.

(4) The interim Council shall convene the lirst annual
gcneral meeting ofthe Society within hvelve months from the date of
commencomcnt of this Act.

(5) An associate member of the Society shall, within five
years of thc commencement ofthis Act, comply with the registration
requirements under section 17.
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SCHEDULE

Currency point
Seclrcn I

One currency point is equrvalent to hventy thousand shillings.
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